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Ozet

Bu calismanin amaci ilkogretim okulu mdidurlerinin algilarina goére kendi liderlik gercevesi kullanimlarini
belirlemek ve ilkdgretim okulu midarlerinin gergceve kullanimina iliskin algilar ile kendi okullarindaki
o6gretmenlerin onlarin gerceve kullanimina iliskin algilari arasinda fark olup olmadigini incelemektir. Bu amagla
iki soruya yanit aranmistir: 1) ilkdgretim Okulu Miidirlerinin liderlik tarzlarina iliskin algilari nedir? 2)ilkégretim
Okulu middrlerinin liderlik tarzlarina iliskin algilari 6rgiitsel rollere gore farklilik gostermekte midir? Tarama
modeli ve nicel yontemlerin kullanildigi arastirmanin érneklemi, Denizli il merkezindeki ilkogretim okullarinda
¢alisan ve oranh kiime 6rneklemi yoluyla segilen 618 6gretmen ve onlarin 26 okul midiriinden olusmaktadir.
Arastirmanin verileri, Bolman ve Deal (1991) tarafindan gelistirilen “Leadership Orientation Questionaire
(LOQ)” araciligiyla toplanmistir. Arastirmanin alt problemlerinin ¢6ziimlenmesinde aritmetik ortalama, standart
sapma ve non-parametrik testlerden Mann — Whitney U testi kullanilmistir. ilkdgretim okulu midirlerinin
kendi algilarina gore liderlik gergeveleri sirasiyla insan kaynakl, yapisal, politik ve sembolik liderlik olmustur.
Orgiitsel rollere gére insan kaynakli liderlik boyutuna iliskin 6gretmen ve miidiirlerin algilari arasinda anlamli bir
fark ¢cikmigtir.

Anahtar Soézciikler: Yapisal Liderlik, insan Kaynakli Liderlik, Politik Liderlik, Sembolik Liderlik.

USAGE OF FOUR LEADERSHIP FRAME MODEL ACCORDING TO PRIMARY SCHOOL
MANAGERS PERCEPTION

Abstract

The purpose of this research is to investigate the four leadership frames of primary school managers by their
perception and whether there is any significance differences between perceptions with teachers who are
working with those managers. The sample of this research which used survey model and quantitative
techniques composed of 618 teachers working for central Denizli primary schools and their 26 managers.These
subjects were selected by proportional cluster sampling. The data of this research was collected by
administaring one instrument: “Leadership Orientation Questionnaire (LOQ)” developed by Bolman and Deal
(1991). The data collected was analized by employing several statistical techniques including mean, standart
deviation and Mann-Whitney U. Findings are: according to managers’ perceptions they display human resource
leadership, structural leadership, political leadership and symbolic leadership respectively. A significant
difference has been calculated between teacher and administrator perceptions towards human resources
leadership behaviors of school administrators.
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