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Ozet

Bu ¢alismanin amaci, yiiksekégretim kurumlarinda galisan ingilizce okutmanlarinin uyum algi ve davranislarini
etkileyen unsurlari incelemektir. Arastirma modeli olarak, nitel arastirma yontemi kullanilmistir. Arastirmada
kolay ulasilabilir durum &rneklemesi yéntemi uygulanmistir. Arastirma evrenini istanbul’daki iki devlet
tiniversitesinde gorev yapan ingilizce okutmanlari olusturmaktadir. Orneklem ise géniilliiliik esasi ile segilen 14
ingilizce okutmanindan olusmaktadir. Arastirmanin verileri 11 adet agik uglu gdériisme sorusu olusturularak
gorisme yontemiyle toplanmistir. Gorligme formunun olusturulmasinda ilgili alanyazin taranmis, uzman
gorusune basvurulmus ve pilot ¢alisma yuritulmustir. Verilerin ¢dziimlenmesinde betimsel analiz ve igerik
analizi yapilmistir. Bu baglamda, “birey-is uyumu” ile ilgili alanyazin dogrultusunda verilerde ortaya ¢ikan
temalar kodlanmistir. Verilerin analizinden elde edilen sonuglar uzmanlara goésterilerek uzlasi saglanmasi ile
arastirmanin gilivenirligi teyid edilmistir. Analiz sonucunda olusturulan temalar katilimci cevaplarindan elde
edilen verinin dogrudan alintilanip aktarilmasi yoluyla desteklenmistir. Bu temalar sirasiyla ‘Yonetici, Meslektas
ve Ogrencilerle iliskiler’, ‘Bireysel Ozellikler’, ‘isin Yapisina iliskin Ozellikler’, ‘Kurum Yapisi ve Kiiltiiriine iliskin
Ozellikler’, ‘Calisma Ortamina iliskin Ozellikler’ olarak kodlanmistir.
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FACTORS EFFECTING INDIVIDUALS’ PERCEPTIONS AND BEHAVIORS OF JOB FIT IN HIGHER
EDUCATION INSTITUTIONS

Abstract

The aim of this study was to investigate the factors effecting English instructors’ job fit perceptions and
behaviors in higher education. In this research, qualitative method was applied. Convenient sampling method
was used. The sample was 14 English instructors at two state universities in istanbul. The data were collected
through a semi-structured interview form consisting of 11 questions. For form development, literature was
reviewed, expert advise was obtained and pilot study was administered. For data analysis, descriptive and
content analysis were conducted. The answers were categorized through thematic coding in accordance with
literature and data. To assure reliability, the results were reexamined and confirmed by experts. The themes
were supported through direct quotations from participants’ utterances. These themes were ‘Relationships
with Administrators, Colleagues and Students’, ‘Personal Characteristics’, ‘Features regarding the Structure of
the Job’, ‘Features regarding the Structure and Culture of the Institution’, and ‘Features regarding the Work
Environment’.
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