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Abstract 
This study aimed to determine the opinions of private school teachers related to the talent magament 
strategies used in their schools and its relationship with school effectiveness. Data was gathered from 220 
teachers from 16 private schools during 2014-2015 academic year. A scale was developed including the 
“attracting, selecting, developing and retaining the talent” dimensions to discover the talent management 
strategies used in schools. Hoy’s School Effectiveness Scale (2009) was used to determine the opinions of 
teachers related to school effectiveness. According to the findings, teachers “somewhat agree” that talent 
management strategies were used by private schools. Respectively, “selecting”,“developing”, “attracting” and 
“retaining” strategies were used most in privates schools, The opinions of private school teachers did not show 
significant difference according to the gender and teaching field variables. A positive significant relationship 
was found between the opinions of teachers related to talent management strategies used in schools and 
school effectiveness. 
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